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Isle of Wight 
 

Anti Social Behaviour Case Worker 
 

37.5 hrs per week    Salary up to £22,000  
 

Temporary 12 month contract, Secondments welcome 
 
We are looking for someone to proactively work towards a reduction in the levels of 
not just crime, but also the fear of crime. Achieving these objectives will require 
working with many external bodies and agencies in partnership to tackle all aspects 
of anti-social behaviour through various initiatives. 
 
Candidates should be able to demonstrate knowledge of current legislation relevant 
to Anti Social Behaviour Orders (ASBOs) and Acceptable Behaviour Contracts 
(ABCs) and will have previous experience in dealing with a range of anti social 
behaviour case work. 
 
Key areas of responsibilities include: 
 

1. Responsibility for information exchange on anti-social behaviour with partner 
agencies and promote best practice in the field. 

 
2. Working with partners to develop and implement an effective system for the 

recording and monitoring of anti social behaviour incidents across the Island, 
to establish baseline figures and to evaluate progress on anti social behaviour. 

 
3. Developing effective surveillance, mediation and witness support services to 

address anti social behaviour across the Island. 
 
4. Attending and reporting to public meetings and inter agency meetings in 

relation to anti social behaviour. 
 

5. To promote and publicise the activities of the Isle of Wight Community Safety 
Services in addressing anti-social behaviour. 
 

6. To ensure the effective co-ordination of cases referred to the Community 
Safety Services, including advising on the most appropriate legal remedies or 
other problem solving options. 
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7. Experience of Anti Social Behaviour case management (taking cases from 
initial complaint through to court). 

 
 
To join our team, you will need to be a highly motivated, enthusiastic and flexible 
individual committed to improving the quality of life of the Island’s residents. The ability 
to work under pressure, problem solve, and manage a busy workload and conflicting 
priorities are essential, as is the ability to work outside of normal office hours when 
required. This position is subject to an Enhanced CRB check. 
 
 
 

For an application pack please contact:  
Tara Doel, Resources Manager, The Hampton Trust,  

Tel: 023 8021 3520.   Email: tara.doel@hamptontrust.org.uk 
 
 
Closing date: Friday 7th May 2010           Interview date: Friday 21st May 2010  
 
 


