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May 2019 
 
Dear Applicant, 
 
Thank you for your interest in the post of CARA Facilitator working across Dorset.  This is an 
exciting opportunity to join The Hampton Trust and take a key role in the delivery and 
further development of an established, innovative intervention. CARA is designed to hold 
standard risk domestic abuse offenders to account for their behaviour, provide an 
opportunity to have an insight into the impact of domestic abuse, and to identify their own 
needs for the future.  Participants engage very well during the workshops and refer to CARA 
as ‘life changing’.  
 
Project CARA was the first domestic abuse policing strategy in UK history to be trialled under 
experimental conditions. During 2012 The Hampton Trust formed a partnership with 
Hampshire Constabulary and Cambridge University to test whether using conditional 
cautions for low risk domestic abuse cases resulted in a reduction in reoffending.  
Historically these offenders would have received a simple caution, equivalent to a warning 
not to reoffend.  Hampshire Constabulary obtained special permission from the Department 
of Public Prosecutions to issue conditional cautions.  The trial resulted in 35% fewer men 
reoffending against their partner compared to those in the control group, and reduced 
further harm to victims by over a quarter. In 2015 Project CARA received an award from the 
National College of Policing for Innovation.  
 
Following conclusion of the trial CARA was rolled out countywide across Hampshire. It is 
now delivered in West Midlands, Leicestershire, Avon & Somerset and we are delighted to 
work in partnership with Dorset Police to bring CARA workshops to Weymouth and 
Bournemouth.   
 
The Hampton Trust is one of the most respected and innovative UK providers of work in the 
field of domestic abuse and more recently wider criminal justice responses. The ethos of the 
organisation is to identify gaps in provision for vulnerable children, young people and adults.  
This approach includes targeting both perpetrators and survivors to enable change and to 
break the cycle. We are looking for highly motivated individuals to be part of our team and 
contribute to ongoing developments across the organisation. We strongly believe in creating 
an evidence base and this includes work with strategic partners to test innovative models 
and approaches aimed at influencing local and public policy 
 
We recognise the complexities of our work as well as the challenges of delivering domestic 
abuse interventions. We are not looking for a specific skill base, rather an aptitude and 
ability to engage individuals from a range of backgrounds.  Full training is provided prior to 
delivering group work and new facilitators are initially linked up with experienced 
facilitators. It is an exciting opportunity to develop skills in motivational interviewing and to 
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see the powerful impact of group work. The Hampton Trust has a strong ethos of supporting 
staff to develop skills and competences ‘on the job’. In doing so we ensure all work is 
underpinned by rigorous risk and case management with a strong adherence to 
safeguarding protocols.   

 
This is a unique opportunity to work for The Hampton Trust and be involved in innovative 
and ground breaking responses to domestic abuse and wider criminal justice issues. As a 
member of the organisation you will benefit from the joint knowledge, training and support 
of a multi-disciplinary team and of a wide staff group with unrivalled expertise in the field.  
 
We very much look forward to hearing from you and finding out what you can bring to this 
role.  If you would like an informal conversation about the post, please call Tracy Rutherford 
on 02380 001061. 
 
 
 
 
Chantal Hughes  
Chief Executive   


